EQUAL EMPLOYMENT OPPORTUNITY PLAN
CITY OF RAPID CITY

Current Policies

Citywide

The City is an Equal Opportunity Employer. The City provides equal employment opportunities
to all employees and applicants for employment without regard to race, color, religion, sex,
national origin, age, disability or genetics. In addition to federal law requirements, the City
complies with applicable state and local laws governing nondiscrimination in employment in
every location in which the City has facilities. This policy statement applies to all terms and
conditions of employment, including recruiting, hiring, placement, promotion, termination,
layoff, recall, transfer, leaves of absence, compensation, and training.

All applicants must complete the City of Rapid City online Employment Application. A pre-
employment drug screen is required of all benefitted applicants. A confirmed positive drug
screen or evidence of applicant tampering with the sample will be basis for denial of
employment for a period of six months from the date of testing.

Whenever possible, minorities and women will be encouraged to participate in the selection
process.

The City of Rapid City will comply with any reasonable accommodations necessary as required
by the Americans with Disability Act of 1990.

The City also has five contracts with four different unions representing various employee groups.
Each union contract contains additional employment policies and procedures applicable to
certain employees.

Background checks

Currently, the City conducts criminal background checks on all positions, including temporary
and benefited, but the level and scope of the background check depends on the position. All
applicants must complete a background release authorization form which is administered by
Human Resources. From there, the process is largely completed by the Police Department
(RCPD also conducts their own background checks).

Most benefited positions require a local, state and federal criminal background check which is
most often conducted by the RCPD. Applicants are required to be fingerprinted for a federal
check and they must make an appointment with the License Compliance Specialist at RCPD.
Results are then sent from South Dakota DCI to Human Resources via regular postal mail, often
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containing multiple applicants’ results on the same document which is a privacy and
recordkeeping concern. Out-of-state candidates are mailed a packet with instructions that they
must take to a Jocal law enforcement agency to initiate the background check process. This

process is time consuming and can delay the hiring process because the results are still processed
through SD DCI.

Most temporary positions only require a local criminal background check. Unless an applicant
discloses a misdemeanor and/or felony from another state or tribal jurisdiction, the City would
not be aware of it. Temporary positions are hired all throughout the City and in many cases,
have as much contact with the public and access to City property as benefited roles. Temporary
positions do not require a drug screen which is also a concern, considering temporary roles such
as lifeguards are responsible for the safety of the public. For temporary roles, results are sent
from RCPD either in a typed memo and/or hand written notes. There can be confusion as to
which crime the applicant was charged with (misdemeanor and/or felony). “Local” does not
include any tribal records.

A recommendation to improve the efficiency of the process is to obtain RFPs from national
background check companies so the entire process is handled by HR. Applicants will not need
to make an appointment and stages of the process can be viewed via a web-based system that
only HR will have access to. Additionally, a recommendation is to conduct full criminal
backgrounds (local, state, federal) and drug screens on all applicants who are made a conditional
offer, whether for a temporary or benefited position.

Credit checks

Per the last updated resolution on the City’s background check policy in November 2008, there
are 6 categories of background checks and a corresponding job title. Category A requires a
credit check, which is administered by the RCPD but outsourced to a third party
verification/background check company. Category B states “credit history check when deemed
necessary due to the specific job description.”

The recommendation is to largely limit the positions that require credit checks and precisely
define those that have objective business reasons to do so.

Police Department

Human Resources along with the PD Training Administrator screens applicants for those who
meet minimum education and experience qualifications. Sworn position applicants will be
required to: pass a job validated written examination (tests are administered online, provided by
a third-party contracted by the City), pass a physical fitness test, pass an oral interview before a
board of PD personnel, pass a background investigation, pass a standard medical evaluation,
which includes a psychological test, and pass a final interview with the Chief of Police and
satisfy all State standards for a police officer.
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Applicants for non-sworn positions may be required to take pre-employment examinations such
as administrative tests which are administered by a third-party contracted by the City.
Information for such requirements is contained in the job description. The City Human
Resources Department coordinates scheduling of the examinations. Materials and other

information for these tests, if applicable, are available through the City Human Resources
Department.

All elements of the selection process shall be administered, scored, evaluated and interpreted in a
uniform fashion within the classification. Time limits, oral instructions, etc. must be clearly set
forth and carried out under similar conditions for all candidates on all examinations. The test
administrator shall read the appropriate test instructions from the testing guide to ensure the
uniformity of the testing process.

The selection process will be administered fairly by administering, scoring, evaluating, and
interpreting selection tests uniformly according to proscribed procedures. The selection tests
will be on file with the Training Administrator and/or the City Human Resources Department.

The Rapid City Police Department, in conjunction with the City Human Resources Department,
will conduct an adverse impact evaluation annually, after each testing cycle, to identify any
stages within the selection process, which may adversely exclude women and protected minority

groups. This will be accomplished as part of the annual recruitment analysis as specified in
policy 411-02.

a. The evaluation will include all positions.

b. The evaluation will give the proportion of majority (male/Caucasian) and minorities
(protected and suspect class groups/handicap) who pass/fail for every selection stage
within the process.

. The evaluation will provide a summary report indicating the total number of applicants
hired and rejected and any statistically significant impact findings showing prima facie
discrimination. The report shall be submitted to the Training Administrator and the Chief
of Police.

Fire Department

For firefighter positions, HR screens the applications and selects those that meet the minimum
qualifications of education and experience. Then a written exam is administered through FPSI
(Fire and Police Selection, Inc.), and the top 50 move forward in the hiring process to the next
step, a physical agility test (a National Fire Protection Association (NFPA) compliant
occupational fitness evaluation) consisting of the following: Body composition-abdominal
circumference measurement, aerobic capacity-1.5 mile run, muscular strength-one rep max
bench press, muscular endurance-1 minute push up and the plank, flexibility-sit and reach
measurement. All participants who pass the physical agility move on to the oral interview. The
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interview panel consists of one member from each rank (Firefighter, Licutenant, Captain
Battalion Chief, Operations Division Chief), and the Administrative Coordinator. Fach answer
is scored on a one to ten scale. Scores from each testing component are totaled and a list is
generated. Upon accepting a conditional offer of employment, the candidate is scheduled for a
psychological evaluation, medical examination and a background check.

Effectiveness of Policies: Recommendations for Changes

The City of Rapid City is significantly underutilizing women in all categories except for
administrative, in which white males are underutilized. Upon examination of the City’s
workforce, hiring, discipline, and promotion/transfer, it is apparent that there is a lack of
standardized procedures and criteria across City departments. The nature of certain positions,
such as fire and police, requires separate hiring criteria, and the unions have negotiated
additional rights and procedures for certain employees. However, the City will take the
following steps to promote uniformity throughout City processes:

1. Improved data collection: The City does not currently utilize specialized EEQ
tracking/HR software. Applicant information and hiring practices are recorded, but
information on internal transfers and promotions and employee discipline is not currently
being collected in any uniform manner. Because of the weaknesses in our current data
collection, the City is in the process of implementing city-wide data collection software
and procedures. Training on data collection practices and procedures will accompany the
rollout of the new software.

2. Standardization of hiring and promotion processes, with focus on
recruitment/advancement/inclusion of women and minorities;

a. The City has recently implemented a requirement that every interview panel,
whether for hiring or promotion, include at least one women.

b. The City Attorney’s office, along with the HR Department, will develop standard
protocols to be used throughout the hiring process, in every City department.
Once developed, supervisory staff will be trained on its implementation.

¢. The City’s current background and credit check policies will be rewritten. The
number of positions requiring credit checks will be limited to those actually
handling or responsible for city funds. The type of criminal background check
required will be standardized for both temporary and full-time employees, with
the exception of Police and Fire, who will maintain their current requirements.
As part of that standardization, background and credit checks will be outsourced
to a company that specializes in the same.
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Dissemination of Plan

The City’s most recent Utilization Report will be emailed to all existing employees and posted
on the City’s website, as well as the City’s intranet site. The EEOP will be part of the Employee
Policy Manual. Hard copies of the report will be available in the City’s HR Office, as well as the
Rapid City Public Library. The EEO Statement will be posted in workspaces throughout the
City, including employee break rooms, and will be part of the standard City application for
employment.

Contact

Jetf Barbier, the Director of Community Resources is the City’s EEOP compliance officer. He
can be contacted at 605-394-4136.
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CITY OF RAPID CITY
EEQP DATA
AS OF: 01/12/2017




CITY WORKFORCE DATA
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REGIONAL WORKFORCE DATA
Relevant Labor Market: Pennington

County, South Dakota
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POLICE DEPARTMENT SHIFTS

Senior Officer Shift 1 0630-1700/6am-5pm  [POLICE PROTECTION M W
Senior Qfficer Shift 1 0630-1700/6am-5pm  |POLICE PROTECTION M W
Senior Officer Shift 1 0630-1700/6am-5pm  |POLICE PROTECTION M W
Accident Investigator Shift 1 6630-1700/6am-5pm  |POLICE PROTECTION M W
Sergeant Shift 1 0630-1700/6am-5pm  |POLICE PROTECTION M W
Police Officer # Shift 1 0630-1700/6am-5pm  [POLICE PROTECTION M W
Accident Investigator Shift 1 0630-1700/6am-5pm  |POLICE PROTECTION i W
Community Service Officer Shift 1 0630-1709/6am-5pm  |POLICE PROTECTION F I
Sergeant Shift 1 0630-1700/6am-5pm  |POLICE PROTECTICN M W
Senior Officer Shift 1 0630-1700/6am-5pm  |PGLICE PROTECTION M W
Potice Officer Shift 1 0630-1700/6am-5pm  {PGLICE PROTECTICN 1% W
Senior Officer Shift 1 0630-1700/6am-5pm  |PGLICE PROTECTICN % W
Senior Officer Shift 1 0630-1700/6am-5pm  |POLICE PROTECTION v W
Police Officer i Shift 1 0630-1700/6am-5pm  |POLICE PROTECTION I W
Senior Officer Shift 1 0630-1700/6am-Spm  |POLICE PROTECTION Mt W
Community Service Officer Shift 1 0630-1700/6am-5pm  |POLICE PROTECTION It W
Senior Officer Shift 1 0630-1700/6am-Spm  |POLICE PROTECTION M W
Police Officer Shift 1 0630-1700/6am-5pm  POLICE PROTECTION M 8
Senior Officer Shift 1 0630-1700/6am-5pm  |POLICE PROTECTION M W
Police Officer Shift 1 0630-1700/6am-5pm  {POLICE PROTECTION M W
Senior Officer Shift 1 0630-1700/6am-5pm  |POLICE PROTECTION M W
Accident Investigator Shift 1 0630-1700/6am-5pm  |POLICE PROTECTION M W
Police Officer Shift 1 0636-1700/6am-Spgm  |POLICE PROTECTION M W
Lieutenant Shift 1 0630-1700/6am-Spm  |POLICE PROTECTION M W
Sergeant Shift 1 0630-1700/6am-5pm  |POLICE PROTECTION M W
Police Officer it Shift 1 0630-1700/6am-5pm  |POLICE PROTECTION M W
Senior Officer Shift 1 0630-1700/6am-5pm  |POLICE PROTECTION M W
Police Officer Shift 1 0630-1700/6am-5pm  |POLICE PROTECTION M W
Senior Officer Shift 1 0630-1700/6am-5pm  |POLICE PROTECTION M W
Senior Officer Shift 1 0630-1700/6am-5pm  |POLICE PROTECTION M W
Sergeant Shift 2 1100-2130/11am-9.30p{ POLICE PROTECTION M W
Police Officer Shift 2 1100-2130/11am-9.38pEPOLICE PROTECTION % W
Sergeant Shift 2 1100-2130/11am-9.30p{POLICE PROTECTION Y W
Community Service Officer Shift 2 1100-2130/11am-9.30piPOLICE PROTECTION M W
Lieutenant Shift 2 1100-2130/11am-9.30pE POLICE PROTECTION M H
Police Officer Il Shift 2 1100-2130/11am-9.30pE POLICE PROTECTION M W
Police Officer Shift 2 1100-2130/11am-9,3CpEPOLICE PROTECTION M W
Senior Officer Shift 2 1100-2130/11am-9.30ps POLICE PROTECTION M W
Police Officer Shift 2 1100-2130/11am-9.30piPOLICE PROTECTION M W
Police Officer Shift 2 1100-2130/11am-9.30piPOLUICE PROTECTION M W
Police Officer Shift 2 1100-2130/11am-9.30pEPOLICE PROTECTION M '
Police Officer Shift 2 1100-2130/13am-9.30pE POLICE PROTECTION M W
Police Officer Shift 2 1100-2130/11am-9,30ps POLICE PROTECTION M W
Police Officer Shift 2 1100-2130/11am-5.30pd POLICE PROTECTION Y W
Senior Officer Shift 2 1100-2130/11am-9.30pd POLICE PROTECTION M W
Police Officer Il Shift 2 1100-2130/11am-9.30pd POLICE PROTECTION [\ W
Police Officer Shift 3 1630-0300/4.30pm-3ar{POLICE PROTECTION % W
Police Officer Shift 3 1630-0300/4.30pm-3an{POLICE PROTECTION M W
Senior Officer Shift 3 1630-0300/4.30pm-3anPOLICE #ROTECTION % W
Sergeant Shift 3 1630-0300/4.30pm-3amPOLICE PROTECTION % w
Senior Officer Shift 3 1630-0300/4.30pm-3am POLICE PROTECTION M W
Police Officer Shift 3 1630-0300/4,30pm-3am POLICE PROTECTION M W
Police Qfficer Shift 3 1630-0360/4.30pm-3amPOLICE PROTECTION M W
Police Officer Shift 3 1630-0300/4.30pm-3am{PCLICE PROTECTION Wil W
Police Officer Shift 3 1630-0300/4.30pm-3arm{ POLICE PROTECTION M W
Police Officer Shift 3 1630-0300/4.30pm-3am POLICE PROTECTION M |
Police Officer Shift 3 1630-0300/4.30pm-3am{ POLICE PROTECTION M W




Police Officer

Shift 3 1630-0300/4.3%pm-3arm POLICE PROTECTION

Police Officer

Shift 3 1630-0300/4.30pm-3am POLICE PROTECTION

Sergeant Shift 3 1630-0300/4.30pm-3armPOLICE PROTECTION
Police Officer 1| Shift 3 1630-0300/4.30pm-3arm| POLICE PROTECTION
Police Officer Shift 3 1630-0300/4.30pm-3am| POLICE PROTECTION
Police Officer Il Shift 4 2100-0730/9pm - 7.20a{ POLICE PROTECTION
Police Officer Il Shift 4 2100-0730/9pm - 7.30a{ POLICE PROTECTION
Sergeant Shift 4 2100-0730/9pm - 7.30a POLICE PROTECTION
Police Officer Shift 4 2100-0730/9pm - 7.30af POLICE PROTECTION
Police Officer |l Shift 4 2100-G730/9pm - 7.20a{POLICE PROTECTION
Senior Officer Shift 4 2100-0730/9pm - 7.30a4POLICE PROTECTION
Sergeant Shift 4 2100-G730/9pm - 7.20a]POLICE PROTECTION
Senior Officer Shift 4 2100-0730/9pm - 7.20afPOLICE PROTECTION
Police Officer Shift 4 2100-0730/9pm - 7.30aiPOLICE PROTECTION

Police Officer Il

Shift 4 2106-0730/9pm - 7.30aPCLICE PROTECTION

Police Officer

Shift 4 2100-0730/9pm - 7.30aPOLICE PROTECTION

Police Officer li

Shift 4 2100-0730/%pm - 7.30aq POLICE PROTECTION

Police Officer

Shift 4 2100-0730/9pm - 7.30an POLICE PROTECTION

Police Officer

Shift 4 2100-0730/9pm - 7.30aPGLICE PROTECTION

Police Officer

Shift 4 2100-0730/9pm - 7.30af POLICE PROTECTION

Lieutenant Shift 4 2100-0730/9pm - 7,30a POLICE PROTECTION
Sergeant Shift 4 2100-0730/9pm - 7.30a POLICE PROTECTION
Police Officer Shift 4 2100-0720/9pm - 7.30a POLICE PROTECTION
Police Officer Shift 4 2100-0730/9pm - 7.30af POLICE PROTECTION
Police Officer Il Shift 4 2100-6730/Spm - 7.30an POLICE PROTECTION

Police Officer

Shift 4 2300-0730/9pm: - 7.30an POLICE PROTECTION
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FIRE DEPARTMENT SHIFTS 2016

Job classification Gender Race
FMR 1 C 24 hrs  [FIRE PROTECTION M T
ADMIN CO 1 D M-F8-5 |FIRE PROTECTION F W
FMJ 4 B 24 hrs  |FIRE PROTECTION M W
EMI-P 3 B 2¢hrs  |FIRE PROTECTION F w
FMI-P 7 A 24hrs  |FIRE PROTECTION M w
EM] 3 C 24brs  |FIRE PROTECTION M w
LT 5 B 24hrs  |FIRE PROTECTION M W
CPT 1 B 24 hrs  |FIRE PROTECTION M w
FMI 4 A 24 hrs  |FIRE PROTECTION M w
CPT 4 A 24 hrs  |FIRE PROTECTION M w
LT 1 B 24 hrs  |FIRE PROTECTION M W
FMR 4 A 24hrs  [FIRE PROTECTION M w
DIVISION CHIEF FIRE PREV D M-F 8-5 |FIRE PROTECTION M w
EM] 4 A 24 hrs  |[FIRE PROTECTION M w
FM1-p 1 C 24 hrs  |FIRE PROTECTION M w
CPT & B 24 hrs  |FIRE PROTECTION M W
EMI-P 1 B 24 hrs  JFIRE PROTECTION M w
FMI 7 B 24 hrs  |FIRE PROTECTION M W
LT/ PIO 6 C 24 hrs  |FIRE PROTECTION M w
LT 8 B 24 hrs  |FIRE PROTECTION M W
DIVISION CHIEF 1 D M-F 8-5 |FIRE PROTECTION M W
EMJ 7 A 24 hrs  |FIRE PROTECTION M A
EMR 1 A 24 hrs  |FIRE PROTECTION F W
FMI-p 3 A 24 hrs  |FIRE PROTECTION Y] w
FMI 6 A 24 s |FIRE PROTECTION M W
FIRE PREV ED FIRE PREV D M-F8-5 |FIRE PROTECTION F W
FMJ 3 C 24 tws  |FIRE PROTECTION M W
DIVISION CHIEF 1 D M-F8-5 [FIRE PROTECTION M W
SECTION CHIEF 1 D M-F85 |FIRE PROTECTION M W
BC 1 A 24 hrs  |FIRE PROTECTION M W
M1 6 A 24 hrs  |FIRE PROTECTION M w
EMS BILLING 1 D M-F 85 |FIRE PROTECTION F W
FM3 7 A 24hrs  |FIRE PROTECTION M w
FM3 5 B 24 hrs [FIRE PROTECTION M w
cPT 5 C 24 hrs  {FIRE PROTECTION M W
FMII-P 7 A 24 hrs  |FIRE PROTECTION M w
FMR 4 C 24 hrs  |FIRE PROTECTION M w
EMS BILLING 1 D M-F 85 |FIRE PROTECTION F W
FMR i A 24 hrs  [FIRE PROTECTION M H
FMII 1 B 24hrs  {FIRE PROTECTION M W
FMI-P 1 A 24 hes  [FIRE PROTECTION %] w
FMI-P 7 B 24 hrs  [FIRE PROTECTION M H




FMR 1 C 24 hrs  |FIRE PROTECTHON i w
FMR 1 A 24 hrs |FIRE PROTECTION M W
FMJ 7 C 24 hrs  |FIRE PROTECTION M W
CPT 8 A 24 hrs  [FIRE PROTECTION M w
EMI-P 1 A 24hrs  |FIRE PROTECTION M w
EMI-P 4 A 24hrs  [FIRE PROTECTION M w
cPT 7 C 24 hrs  |FIRE PROTECTION M w
FMJ & A 24hrs  |FIRE PROTECTION M W
FMJ 4 A 24 hrs  [FIRE PROTECTION M w
FMI 1 B 24 hrs  |FIRE PROTECTION M w
M) 4 B 24nrs  [FIRE PROTECTION M w
M 7 B 24hrs  |FIRE PROTECTION M w
FMJ 3 A 24hrs  |FIRE PROTECTION M w
FMR 3 C 24 hrs  |FIRE PROTECTION M w
MECHANIC 1 D M-F8-5 |FIRE PROTECTION M w
il 7 A 24 hrs  |FIRE PROTECTION M w
M 4 C 24hrs  |FIRE PROTECTION M w
LT 7 B 24 hrs  {FIRE PROTECTION M w
LT FP D M-F 85 |FIRE PROTECTION M w
FMJ-P q C 24 hrs  {FIRE PROTECTION M W
FMJ-P 5 8 24 hrs  {FIRE PROTECTION M w
LT 1 A 24 hrs  {FIRE PROTECTION M w
MOBILE MEDIC 1 D M-F 85 IFIRE PROTECTION M w
FMI-P 3 C 24 hrs  |FIRE PROTECTION M w
™) 1 C 24 hrs  |FIRE PROTECTION M w
FMII 1 A 24 hrs  |FIRE PROTECTION %] W
FMR 1 A 24hrs  {FIRE PROTECTION M W
FMIT-P 7 B 24 hrs  |FIRE PROTECTION M W
FMI 7 B 24 hrs  |FIRE PROTECTION M W
M) 1 A 24 hrs  |FIRE PROTECTION M W
FMI-p 1 B 24 hrs  |FIRE PROTECTION M W
FMI-P 6 C 24 hrs  |FIRE PROTECTION M W
FMIL 4 C 24 hrs  |FIRE PROTECTION M W
LT 5 A 24hrs  |FIRE PROTECTION M W
LT 4 B 24 hrs  {FIRE PROTECTION M W
FMR 7 C 24 hrs  |FIRE PROTECTION M W
M) 1 C 24hrs  |FIRE PROTECTION M W
FMJ-P 6 B 24 hrs  |FIRE PROTECTION M W
FMII-P 3 C 24 hrs  |FIRE PROTECTION M W
FM) 8 C 24 hrs  |FIRE PROTECTION M w
LT i C 24 hrs  |FIRE PROTECTION M W
CPT-P 3 B 24 hrs  §FIRE PROTECTION M w
EMS BILLING 1 8] M-F8-5 IFIRE PROTECTION F I
M3 8 A 24 hrs  IFIRE PROTECTION M H
FMR 1 B 24 hrs  [FIRE PROTECTION M W




FIRE CHIEF 1 D M-F8-5 |FIRE PROTECTION M W
LT 3 C 24tws  {FIRE PROTECTION M A
FM3-P 5 C 24 hrs  |FIRE PROTECTION M W
cPT 1 C 24bhrs  IFIRE PROTECTION M w
FMR 4 A 24hrs {FIRE PROTECTION M W
FMR 4 B 24hrs  |FIRE PROTECTION M w
FMI 4 B 24hrs  {FIRE PROTECTION M w
LT-P 7 A 24hrs  {FIRE PROTECTION M W
FM3-P 7 C 24hrs  |FIRE PROTECTION M W
FMI-p 1 B 24 hrs  {FIRE PROTECTION M w
FMI 5 C 24hrs  |FIRE PROTECTION M W
SECTION CHIEF-EMS 1 D M-F8-5 [FIRE PROTECTION M W
FM] 3 B 24 hrs FIRE PROTECTION M W
FMJ 5 B 24trs  |FIRE PROTECTION M W
™M) 5 A 24trs  |FIRE PROTECTION M H
M) 1 B 24tws  |FIRE PROTECTION M W
FMI 3 A 24hrs  |FIRE PROTECTION M W
FMI 1 B 24hrs  |FIRE PROTECTION M W
LT 6 C 24 hrs  |FIRE PROTECTION M W
FMI-p 7 C 24hrs  [FIRE PROTECTION M W
LT-p 3 A 24 hrs  |FIRE PROTECTION M w
BC 1 B 24 hrs  |FIRE PROTECTION M w
FMI 5 A 24 hrs  |FIRE PROTECTION M W
FM] 8 B 24 hrs  [FIRE PROTECTION M w
LT 4 C 24hrs  |FIRE PROTECTION M W
FMI-P 1 C 24 hrs  |FIRE PROTECTION M w
FMI 1 B 24 hrs  [FIRE PROTECTION M w
FMJ-P 4 C 24 hrs  [FIRE PROTECTION M W
FMI-P 1 C 24 hrs  |FIRE PROTECTION M |
FMJ 6 C 24 hrs  |FIRE PROTECTION M )
FMI-P 3 B 24 hrs |FIRE PROTECTION M W
FM3 1 A 24 s |FIRE PROTECTION M W
EMS BILLING DRCTR 1 D M-F 8-5 FIRE PROTECTION F W
FM3 4 B 24 hrs  |FIRE PROTECTION F W
DEPUTY FIRE CHIEF 1 D 24hrs  |FIRE PROTECTION M w
FMI 7 C 24 hrs |FIRE PROTECTION M W
EMR 1 c 24 hrs  |FIRE PROTECTION M w
EMS BILLING 1 D M-FB8-5 |FIRE PROTECTION F W
) 1 A 24 hrs  |FIRE PROTECTION M W
FMR 1 o 24hrs  |FIRE PROTECTION F W
FM1-P 4 A 24hrs  |FIRE PROTECTION M B
Ml 3 A 24 hrs FIRE PROTECTION F W
LT FIRE PREV D M-F 8-5 |FIRE PROTECTION M w
LT FIRE PREV D M-FB8-5 {FIRE PROTECTION M w




EMR 1 B 24tws  [FIRE PROTECTION M W

EMR 1 C 24hrs  |FIRE PROTECTION M W
ADMIN ASST 1 D M-F 85 |FIRE PROTECTION F w
FMJ-P 7 C 24hrs  |FIRE PROTECTION M w
CPT-P 1 A 24hrs  [FIRE PROTECTION M w
TEMP- PART TIME | FIRE PREV D M-F8-5 |FIRE PROTECTION i} w
FM1-p 3 A 24 hrs  |FIRE PROTECTION M w
ADMIN SECRETARY 1 D M-F8-5 {FIRE PROTECTION F W
FM3 6 B 24 hrs  |FIRE PROTECTION M w

FMR 1 C 24hrs  |FIRE PROTECTION M W

FMR 1 B 24 hrs  {FIRE PROTECTION M W

LT FIRE PREV D M-F8-5 [FIRE PROTECTION M W

FM1-P 4 B 24 hrs  |FIRE PROTECTION M w

LT 8 A 24 hrs  |FIRE PROTECTION M W

PEN CO EMGNCY EMS b M-F 85 |FIRE PROTECTION M W
FMI 3 B 24 hrs  |FIRE PROTECTION M w




FIRE DEPARTMENT SHIFTS 2017

Job classification Gender Race
FMR 3 C 24hrs  |FIRE PROTECTION M T
ADMIN CO 1 D M-F8-5 |FIRE PROTECTION F w
FMI 5 A 24 hrs FIRE PROTECTION M W
FMI-P 1 B 24hrs  |FIRE PROTECTION F W
FMJ-P 7 A 24hrs  |FIRE PROTECTION M w
FMJ 3 C 24 hrs FIRE PROTECTION M W
LT 5 B 24 hrs FIRE PROTECTION M W
BC 1 C 24hrs  |FIRE PROTECTION M w
FMI 1 A 24hrs  |FIRE PROTECTION M w
CPT-P 4 A 24brs  IFIRE PROTECTION M w
LT 1 8 24brs  IFIRE PROTECTION M w
FMR-P 4 A 24 hrs FIRE PROTECTION M W
DIVISION CHIEF | FIRE PREV D M-F8-5 |FIRE PROTECTION M w
FM3 4 A 24hrs  [FIRE PROTECTION M w
FM3-p 1 C 24hrs  IFIRE PROTECTION M w
cPT 6 B 24 hrs  JFIRE PROTECTION M w
FM)-P 6 B 24 hrs FIRE PROTECTION M W
FMI-P 7 B 24hrs  IFIRE PROTECTION M w
LT/ PIO 1 D M-F 8-5 |FIRE PROTECTION M w
LT 8 B 24hrs  {FIRE PROTECTION M w
FMR 1 D M-F8-5 JFIRE PROTECTION M W
FMR 1 D M-F 85 |JFIRE PROTECTION M W
DIVISION CHIEF 1 D M-F8-5 |[FIRE PROTECTION M w
£M] 3 B 24hrs  IFIRE PROTECTION M A
FMR 1 A 24hrs  [FIRE PROTECTION F w
FMI-P 3 A 24hrs  [FIRE PROTECTION M w
FMI 6 A 24hrs  [FIRE PROTECTION M W
FIRE PREV ED FIRE PREV D M-F8-5 |[FIRE PROTECTION F W
FMJ 3 C 24hrs  IFIRE PROTECTION M W
DIVISION CHIEF 1 D M-F 8-5 |FIRE PROTECTION M w
SECTION CHIEF 1 D M-F 8-5 |FIRE PROTECTION M w
FMR 1 D M-F8-5 |FIRE PROTECTION M W
BC 1 B 24hrs  tFIRE PROTECTION M W
FMJ-P 6 A 24hrs  [FIRE PROTECTION M W
EMS BILLING 1 D M-F 85 |FIRE PROTECTION F w
FMJ 7 A 24hrs  [FIRE PROTECTION M W
FMJ 5 B 24hrs  [FIRE PROTECTION M W
CPT 5 C 24hrs  [FIRE PROTECTION M w
FMIL-P i A 24 hrs FIRE PROTECTION M W
FMR i C 24hrs  [FIRE PROTECTION M W
EMS BILLING 1 D M-F8-5 |FIRE PROTECTION F W
FMR 1 A 24 hrs FIRE PROTECTION M H
FMI 1 B 24 fhrs FIRE PROTECTION M W




FMI-P 5 A 24hrs  {FIRE PROTECTION M W
FMI-P 7 B 24hrs  (FIRE PROTECTION M H
FMR 7 A 24 hrs FIRE PROTECTION M W
FMR-P 1 B 24hrs  |FIRE PROTECTION M w
Fr) 7 C 24hrs  |FIRE PROTECTION M W
CPT 8 A 24hrs  |FIRE PROTECTION M W
FMJ-p 1 A 24hrs  |FIRE PROTECTION M W
FMI-P 4 A 24 hrs  |FIRE PROTECTION M W
CPT 7 C 24hrs  |FIRE PROTECTION M W
FM 6 A 24 hrs FIRE PROTECTION M wW
Fi3 4 A 24hrs  |FIRE PROTECTION M W
FMI-p 3 B 24brs  |FIRE PROTECTION M W
FMJ 4 B 24hrs  {FIRE PROTECTION M W
FMJ 3 A 24 hirs FIRE PROTECTION M W
LT 1 C 24hrs  |FIRE PROTECTION M W
FMR 7 C 24hrs  |FIRE PROTECTION M W
MECH. SUPERVISOR 1 3] M-F85 Irire PROTECTION M W
FMR 1 B M-F8-5 |FIRE PROTECTION
FM] 1 A 24 hrs  FIRE PROTECTION M W
FMI-P 4 C 24trs  |FIRE PROTECTION M W
LT 7 B 24 hrs FIRE PROTECTION M w
LT Fp D M-F8-5 {FIRE PROTECTION M W
FM3-P 4 C 24 hrs  |FIRE PROTECTION M W
FMI-p 5 B 24hrs  {FIRE PROTECTION M W
FMR 1 D M-F8-5 JFRE PROTECTION M W
T 5 A 24hrs  |FIRE PROTECTION M w
MOBILE MEDIC 1 D M-F8-5 |FIRE PROTECTION M W
FM]-P 3 C 24hrs  |FIRE PROTECTION M W
FM] 5 C 24hrs  |FIRE PROTECTION M W
FM3 1 C 24 hrs FIRE PROTECTION M W
FMI-P 7 B 24hrs  |FRE PROTECTION M w
FMI 5 A 24hrs  |FIRE PROTECTION M W
FM3 7 B 24hrs  |FIRE PROTECTION M W
FMJ-P 7 A 24brs  [FIRE PROTECTION M w
FM3-p 6 C 24hrs  |FIRE PROTECTION M w
FMR 1 D M-F 8-5 [FIRE PROTECTION M w
FMR 1 D M-F8-5 |FIRE PROTECTION M w
EMII 4 C 24hrs  |FIRE PROTECTION M w
LT 1 A 24hrs  |FIRE PROTECTION M W
LT-P 6 A 24hrs  |FIRE PROTECTION M W
FMR 1 C 24hrs  |FIRE PROTECTION M W
FM] 1 A 24hrs  |FIRE PROTECTION M w
FMII-P 5 C 24 hrs  |FIRE PROTECTION M W
M 8 C 24trs  |FIRE PROTECTION M W
CPT 1 c 24hrs  [FIRE PROTECTION M w
CPT-P 1 B 24hrs  |FIRE PROTECTION M W




EMS BILLING i D M-F 85 (FIRE PROTECTION F |
FMJ 8 A 24hrs  JFIRE PROTECTION M H
FMR 1 B 24hrs  IFIRE PROTECTION M W
CPT 3 B 24 hrs FIRE PROTECTION M A

FMI-P 1 C 24 hrs  |FIRE PROTECTION M W
BC 1 A 24 hrs  |FIRE PROTECTION M W
FMR 4 A 24 hrs FIRE PROTECTION M W
FMR 4 B 24 hrs  |FIRE PROTECTION M W
™I 6 C 24 hrs  |FIRE PROTECTION M W
LT-p 7 A 24 hrs  |FIRE PROTECTION M W
FMR 1 D M-F85 |HRE PROTECTION M W
FMJ-P 5 C 24hrs  |FIRE PROTECTION M W
FMI-P 3 B 24 hrs  |FIRE PROTECTION M w
FMR 1 D M-F85 [FHRE PROTECTION M w
FMI-p 3 A 24 hrs FIRE PROTECTION M W
SECTION CHIEF-EMS 1 b M-F85 |FIRE PROTECTION M W
FM] 3 B 24 hrs  |FIRE PROTECTION M W
FMJ 5 B 24 hrs  [FIRE PROTECTION M W
FMR i D M-F85 [FIRE PROTECTION M W
FM] 7 A 24 hrs  |FHIRE PROTECTION M H
FMJ 3 A 24hrs  |FIRE PROTECTION M W
FMI 3 A 24hrs  |FIRE PROTECTION M w
™M 1 B 24 hrs FIRE PROTECTION M W
LT 6 C 24 hrs  [FIRE PROTECTION M W
FMI-P 7 C 24 hrs  |FIRE PROTECTION M W
LT-p 3 A 24 hrs  |FIRE PROTECTION M W
ET 4 B 24 hrs FIRE PROTECTION M w
FMJ 8 B 24 hrs  |FIRE PROTECTION M W
LT 4 C 24hrs  |FIRE PROTECTION M W
FMI-P 4 B 24 trs  |FIRE PROTECTION M W
FMJ 1 B 24 hrs  [FIRE PROTECTION M W
FMI1-P 4 C 24hrs  |FIRE PROTECTION M W
FM1-p H C 24hrs  |FIRE PROTECTION M I
FM3 6 c 24 hrs FIRE PROTECTION M W
FM3-P 1 B 24 hrs FIRE PROTECTION (% W
FMJ 6 A 24 hrs  |FIRE PROTECTION M W
EMS BILLING DRCTR 1 D M-F 85 |FIRE PROTECTION F W
FMR 1 D M-F 85 [FIRE PROTECTION F W
FM3 4 B 24hrs  |FIRE PROTECTION F W
DEPUTY FIRE CHIEF 1 D 24 hirs FIRE PROTECTION M w
FME-P 7 C 24hrs  JFIRE PROTECTION M W
FMR 1 C 24hrs  {FIRE PROTECTION M w

EMS BILLING 1 D M-F 85 {FIRE PROTECTION F W
FMI 1 A 24 hrs  JFIRE PROTECTION M w
FMR 3 C 24hrs JFIRE PROTECTION F W




FM1-p 4 B 24 hrs FIRE PROTECTION M B
DEP. FIRE MARSHALL| FIRE PREV D M-F 8-5 FIRE PROTECTION F W
T FIRE PREV D M-F8-5 |FIRE PROTECTION M W
iT FIRE PREV D M-F8-5 |FIRE PROTECTION M W
FMR 4 C 24 hrs FIRE PROTECTION M W
FMR 7 B 24 hrs FIRE PROTECTION M W
ADMIN ASST 1 D M-F8-5 |FIRE PROTECTION F W
FMI-p 7 C 24 hrs FIRE PROTECTION M W
CPT-P 1 A 24hrs  [FIRE PROTECTION M w
TEMP- PART TIME | FIRE PREV D M-F 8-5 |FIRE PROTECTION M W
LT-P 3 C 29 hrs FIRE PROTECTION M W
ADMIN SECRETARY i D M-F8-5 |FtRE PROTECTION E W
FM3 6 B 24 hrs FIRE PROTECTION M W
FMR | C 24 hrs FIRE PROTECTION M W

FMR 1 D M-F8-5 |FIRE PROTECTION

FMR-P 1 B 24 hrs FIRE PROTECTION M W
LT FIRE PREV D M-F8-5 |FIRE PROTECTION M W
FM1-p 6 B 24 hrs FIRE PROTECTICN M W
LY 8 C 24 hrs FIRE PROTECTICN M w
PEN CO EMGNCY EMS D M-F 85 |FIRE PROTECTION M w
FM) 3 B 24 hrs FIRE PROTECTION M W




PUBLIC WORKS SHIFTS
Night Shift for the Street 9520:

s:._ms Sm 29:353 View plant is Oumagonmm all n_,cacﬁ_on oumﬁmﬁoa 3m< éo% rotating shifts.

%
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5
o
5 % 3
% >

Q
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Job classification

Gender

Race

30-May-03: WATER PROD OP

UTILITIES & TRANSP

" 22-Feb-93 PROD OPERATOR Il

- [UTILITIES & TRANSP

'9-Feb-09: PROD OPERATOR II

UTILITIES & TRANSH

11 .DE OM S\bﬂmx PROD OPll

AHUTILITIES & TRANSH

'WATER PROD CREW CHIEF

UTILITIES & TRANSP

3 'Mar-14. CITY ELECTRICIAN

SANITATION & SEW,

pq _<_m<.oo PROD Ovmmb._dx

UTILITIES & TRANSPH

20-Oct-03 WATER PROD OP

fJUTILITIES & TRANSP

RESERVOIR TENDER

NATURAL RESOURC

{WATER PROD OPERATOR

UTILITIES & TRANSP

"PROD OPERATOR i

UTHITIES & TRANSP

.,,H.<<B.m_~ PROD OP It

UTILITIES & TRANSP

WATER TRTMT MAINT TECH

|UTILITIES 8 TRANSP

25-5ep-89 WATER PROD SUPV

UTILITIES & TRANSP

; UTIL REPAIR PERSON It WTR

TUTILITIES & TRANSP

_ca_r_i SVC PERSON

UTILITIES & TRANSP]

"UTIL REPAR It

JUTILITIES & TRANSP

{UTIL SVC COORDINATOR

FINANCIAL ADMINIS

:UTIL REPAIR | Aémamq

UTILITIES & TRANSP

UTIL REPAIR PERSON Il (WATER)

UTILITIES & TRANSH]

ZJUTILITIES & TRANSP

20-5ep-96 uTiL SVC PERSON Il
1-Jan-14:UTIL MAINTENANCE SUPERVISOR

UTILITIES & TRANSP

.Cﬂm. SVCPERSON | AS..mexu

UTILITIES & TRANSH

1 UTIL REPAIR CHIEF A<<>._.mmv

JUTILITIES & TRANSP

26-Aug-13,UTIL REPAIR PERSON | (WATER)

UTILITIES & TRANSP

27-Apr-931 UTIL REPAIR Il

SJUTILITIES & TRANSP

S S E4 L4 k4 E4 4 k4 Rl EY E4 EA Y EAESEY R4 P EAE 4 R4 EAEA R4 B4 E4
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7071/7401

18-5ep-06

UTHL SVC PERSON H

17-un-14

17-Jul-07

UTIL SVC PERSON Ii
ADMIN SECRETARY
WATER METER REPAIR

1-Apr-05 UTIL FIELDPERSON If

TIL BILLING/SVC CLERK

7014 "20-May-91  UTIL FIELOPERSON I}

7014 18-Jun-96. METER READER

7014 1-Dec-15UTIL BILLING/SVC CLERK

7014 | UTIL BILLING/SVC SUPV

7014 12-5an-04 UTIL FIELD CREW LEADER
7014 '30-Apr-14 UTIL FIELDPERSON Ii

7014 UTIL BILLING/SVC CLERK
7014 27-Jun-05; UTIL BILLING/SVC CLERK

7014 18-Jun-96; UTIL FIELDPERSON 1l

‘Water Division: Employees assigned.ta shifts outside of normal working hours

7401/7071

7401
7401
7401
7401
7401

7071
7071
7071
7071
7071
7071
7071
7071
7071
7072
7072
7072

Utility Repair Person {Strm Wir)
Utility Repair Person (Strm Wtr)
Utility Repair Person (Strm Wtr)
Utility Repair Person (Strm Witr)
Water Reclt Admin Secretary

Utility Maint Crew Chief {San Sewer)
Utility Repair Person {San Sewer)
Utitity Repair Person {San Sewer)
Utility Repair Person {San Sewer)
Utility Repair Person {San Sewer)
Utility Repair Person {San Sewer)
Utility Repair Person {San Sewer)
Utility Repair Person (San Sewer)
Utility Repair Person (San Sewer)
Water Reclamation Supt

Water Recl Admin Secretary
Water Reclamation Fac Supv

UTILITIES & TRANSP)

UTILITIES & TRANSP!

UTILITIES & TRANSP

UTILITIES & TRANSP

UTILITIES & TRANSP

{UTILITIES & TRANSP

ZJUTILTIES & TRANSP

UTILITIES & TRANSP

FINANCIAL ADMINI]

UTHITIES & TRANSP

UTIITIES & TRANSP

UTILITIES & TRANSP)

UTILITIES & TRANSP

UTILITIES & TRANSP,

7 UTILITIES & TRANSP

ZMTR[(EITITRIRIZIZR| M ZI(Z
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Job classification

Gender

Race

Utility Maint Crew Chief Storm Water

UTILITIES & TRANSP,

%

3

UTILITIES & TRANSP,

M

UTILITIES & TRANSP

M

2=

| UTILITIES & TRANSP

SANITATION & SEW,

UTILITIES & TRANSP

UTILITIES & TRANSP

UTILITIES & TRANSP,

UTILITIES & TRANSP

SANITATION & SEW

SJUTILITIES & TRANSP

UTILITIES & TRANSP)

UTILITIES & TRANSP

SANITATION & SEW,

“INATURAL RESOURC

SANITATION & SEW

SANITATION & SEW

SANITATION & SEW.
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7072
7072
7072
7072
7072
7072
7072
7072
7072
7072
7072
7072
7673
7073
7073
7073
7073

Water Rect Maintenance Tech
Utility Electronics Technician
Water Reclamation Operator
Water Reclamation Operator
Water Reclamation Operator
Water Reclamation Operator
Water Reclamation Operator
Water Reclamation Operator
Water Reclamation Operator
Water Reclamation Operator
Water Reclamation Operator

Water Reclamation Truck Driver

Environmental Program Supv
Environmental Program Tech
Industrial Waste inspector
Water Recl Laboratory Tech
Water Recl Laboratory Tech

9

SANITATION & SEW

SANITATION & SEW

[SANITATION & SEW

SANITATION & SEW

SANITATION & SEW.

SANITATION & SEW

SANITATION & SEW

NATURAL RESOURC

“|SANITATION & SEW.

SANITATION & SEW,

~{SANITATION & SEW

UTILITIES & TRANSP,

SANITATION & SEW

SANITATION & SEW

SANITATION & SEW

SANITATION & SEW

SANITATION & SEW.
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S N S R E S A I E S P R S b




Department Name - [Rapid City Regional Airport

Division Name

o

2/17/2015]

g

Utilities & Transportation M

5/28/2015 Utilities & Transportation %] White
6/10/2015 Utilities & Transportation M White
6/24/2015 Utilities & Transportation M White
7/8/2015]Yes Yes Utilities & Transportation M White
7/13/2015 Utilities & Transportation M White
9/23/2015 Utilities & Transportation M White
972472015 Utilities & Transportation M White
10/20/2015 Utilities & Transportation M White
11/18/2015]Yes Yes Utilities & Transportation M White
11/23/2015 Utilities & Transportation M White
12/11/2016 Utilities & Transportation M White
7/31/2015[No No FINANCIAL ADMINISTRATION |F White

NO PROMOTIONS OR TRANSFERS

Airport

S

Al m:uo_m m33.0<mmm must
obtain and maintain a Secure
All Airport Positions {Identification Display Area

Maintenance Tech {Must possess a valid South
Dakota Class B Commercial
Driver’s License (CDL) or ability
to obtain within 30 days from
date of hire. Must obtain and
maintain an airport movement
area drivers permit within 30

ok £ ke Ul NPy

its, I.e. any pre-employment testing, etc.




Airport Electrician

Must possess a valid South
Dakota Class B Commercial
Driver’s License (CDL} or ability
to obtain within 90 days from
date of hire. Must possessa
South Dakota Electrical
Contractors license or ability to
obtain within 60 days. In
addition, must possess a Rapid
City Master Electricians License
and 2 Rapid City Electrical
Contractors License or ability to
obtain within 90 days from date
of hire. Ability to obtain the
Airport Certified Employee (ACE)
certification in Airfield Lighting
Maintenance within one year
from date of hire. Must obtain
and maintain an airport

HVAC Technician

moyement area drivers permit
Dakota Class B Commercial
driver’s Hcense or ability to
obtain within 90 days from date
of hire. Preference will be given
to persons with a journeyman or
master electrician’s license and
certification to work on
refrigeration equipment. Must
obtain and maintain an airport
movement area drivers permit

within 90 days from date of hire.




Operations &
Security Officer

Must possess a valid South
Dakota driver’s license or ability
to obtain within 30 days from
date of hire. Must possess
certification as an AAAE Airport
Certified employee (ACE) of
Operations or ability to obtain
within one { 1) vear from date of
hire. AAAE Airport Certified
employee (ACE) of Security
desired. Must possess FEMA/ICS-
200 tevel or obtain within one

Airport Mechanic

Must possess a valid South
Dakota Class B Commercial
Driver’s License {CDL) or
ability obtain within 30 days
from date of hire. Must
obtain and maintain an
airport movement area
drivers permit within 30 days
from date of hire. Airport
Equipment Mechanic Il
Must be certified in CFC 12
Refrigerant and Cycling
Service procedures or ability
to obtain within 8 months
from date of hire. Must
possess an Oshkosh
Equipment Maintenance
certification or ability to
obtain within 18 months
from date of hire.

Executive Director

AAAE accreditation must be




Department Name “ICivic Center

Division Name

Natural Resources/Parks & Rec

Natural Resources/Parks & Rec

Natural Resources/Parks & Rec

Natural Resources/Parks & Rec

Natural Resources/Parks & Rec

Then Termination due to legal issues

Natural Resources/Parks & Rec

ZIZ|IR IR M@

S B I A I I -

X

_Hmﬂgm:mmo;

NO PROMOTIONS OR TRANSFERS
NO HIRING REQUIREMENTS PROVIDED BY DEPT



Department: Community Resources

promoted from IT Tech 1 to IT Tech Il 1 FINANCIAL ADMINISTRATION MALE WHITE
IT Analyst | to IT Analyst I} 1 FINANCIAL ADMINISTRATION MALE WHITE



“i-{Finance

Division Name

{ Finance

2 FINANCIAL ADMINISTRATION

Tt

1 1 FINANCIAL ADMINISTRATION

-1

gz

NG PROMTIONS OR TRANSFERS

Department Name

{uirements, i.e. any pre-employment testing, etc.

Just what is in the job description and the other policies followed by the

City as a whole {drug/alcohol screening, background checks, etc)




Department NFire
Division NamdFire Operations

72 hours |Fire Protectio
X Fire Protectio
Fire Protectio

Fire Protectio

Fire Protectio

4 4 E4 B4 K4 B
slzigiglgls

PP

Fire Protectio

PROMOTIONS/TRANSFERS
Department N Fire

Soemnli o) Fire & Life EMS Fire Fire Fire Fire Fire Fire
Division.Namg  Safety Operations { Operations | Operationis Operations perations Operations

SR KA i E I e A PR

¥

X Fire Protection

X Fire Protection
X Fire Protection
Fire Protection
X Fire Protection
X Fire Protection
X Fire Protection
X Fire Protection
X Fire Protection
X Fire Protection
X Fire Protection
X Fire Protection
X Fire Protection
X Fire Protection
X Fire Protection
X Fire Protection
Fire Protection
Fire Protection
Fire Protection

>

Fire Protection

TEIZIEIZIZ[ZIZZXIZIZIZ|ZIZIRIZIE M (2
SR A R 1 B Y R S A S A S A R S B Y

I X[

Fire Protection




Fire Protection

Fire Protection

Fire Protection

Fire Protection

Fire Protection

Fire Protection

Fire Protection

Fire Protection

Fire Protection

Fire Protection

Fire Protection

TIRIEIZIZIZIEIZIZ(RIR

TITiElE|E|E|EiEE|E|E

Fire Protecti
Fire Protecti
Fire Protecti
Fire Protecti
Fire Protecti
Fire Protecti
Fire Protectiq
Fire Protecti
Fire Protecti
Fire Protecti

Fira Protecti
Fire Protecti
Fire Protecti
Fire Protecti
Fire Protecti
Fire Protecti
Fire Protecti
Fire Protecti
Fire Protecti
Fire Protectiq
Fire Protecti
Fire Protecti
Fire Protecti

Fire Protectit
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Lieutenant

Captain

Fire Protectis

Fire Protecti

Fire Protecti

Fire Protecti

Fire Protecti

Fire Protecti

Fire Protecti

Fire Protecti

Fire Protecti

Fire Protecti

Fire Protecti

Fire Protecti

T2z

£
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The 2015 promotion and transfer opportunities were completed through Human Resources. Positions filled and internal candidates who applied include:

Assistant Director internal applicant: gory - : |
promoted to Assistant Director from Librarian | FINANCIAL ADMINISTRATION M W
Librarian | internat applicants:
- promoted 1o Librarian | from Library Associate i FINANCIAL ADMINISTRATION F w
— retained as Library Associate FINANCIAL ADMINISTRATION M W
- retained as Library Associate FINANCIAL ADMINISTRATION F W




1. A list of any employees in your department who

applied for a promotion or transfer in 2015, HR tracks

formal applications, but if your department has an

internal, informal process for filling vacancies before they

are publicly posted, please provide names of all applicants

for any open positions (along with the name of the

successful candidate).

All positions were filled using Human Resources Office and current protocols.



Department Name

. |Public Works | |

Division Name

PW Administraton/Engineering Services

X

H

& ADMINISTRATION

12/23/2015

STREETS & HIGHWAY

s |

12/10/15 email

STREETS & HIGHWAY

g|g|s

- 7|public Works

Department Name -

Division Name

~|Rapid Transit Division

| UTILITIES & TRANSPORTATION

UTILITIES & TRANSPORTATION

UTILITIES & TRANSPORTATION

UTILITIES & TRANSPORTATION

[l Tl Il L
funy

UTILITIES & TRANSPORTATION

UTILITIES & TRANSPORTATION

UTILITIES & TRANSPORTATION

UTILITIES & TRANSPORTATION

pod | i § pd | gt

UTILITIES & TRANSPORTATION

UTILITIES & TRANSPORTATION

[

UTILITIES & TRANSPORTATION

UTILITIES & TRANSPORTATION

UTILITIES & TRANSPORTATION

B Y M Y EY E R EY R E

Z|E|E|E|E |||t igiE]E

i Public Works

Department:Name :

Division Nam

Solid Waste mu?mmmo:.

SANITATION & SEWAGE

SANITATION & SEWAGE

FINANCIAL ADMINISTRATION

SANITATION & SEWAGE

SANITATION & SEWAGE

>

SANITATION & SEWAGE

SANITATION & SEWAGE

4 B4 B kg ) e
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SANITATION & SEWAGE

SANITATION & SEWAGE

2=

2=

Department Name:

Public Works

Division Name = - |Street Division

STREETS & HIGHWAYS

STREETS & HIGHWAYS

STREETS & HIGHWAYS

STREETS & HIGHWAYS

STREETS & HIGHWAYS

Ko =X {x X

STREETS & HIGHWAYS

ZIZ2IZIZ|Z(=Z

zig|E|g|g|E

Department:Name -

Public Works _

Division'Name-

Water Reclmation Division

UTILITIES & TRANSPORTATION

SANITATION & SEWAGE

UTILITIES & TRANSPORTATION

S I I

UTILITIES & TRANSPORTATION

2ifig(=

z|g|g|

| Public Works

Division Name

:[Water Division

Terminated

UTILITIES & TRANSPORATION

6 hours

UTILITIES & TRANSPORATION

UTILITIES & TRANSPORATION

gI=|=

2|




Community Planning & Development Services

|Building Services

: €gory. .
COMMUNITY DEVELOPMENT

Yes Yes M
Department Name -~ |Comminity Planning & Development Services
DivisionName . - [Planning
9/2/2015 N/A N/A ‘ COMMUNITY DEVELOPMENT F w
9/10/2015 N/A N/A COMMUNITY DEVELOPMENT F W
9/14/2015]N/A N/A COMMUNITY DEVELOPMENT F wW
9/25/2015 Terminated COMMUNITY DEVELOPMENT  |F w




NO DATA REPORTED FOR MAYOR'S OFFICE AND ATTORNEY'S OFFICE



PERFORMANCE IMPROVEMENT/DISCIPLINE DATA

Doc¢ Type Department

Performance Memos - Negative Airport UTILITIES & TRANSPORTATION
Performance Memos - Negative Airport NATURAL RESOURCES/PARKS & REC
Performance Memos - Negative Airport UTILITIES & TRANSPORTATION
Performance Memos - Negative Airport UTILITIES & TRANSPORTATION
Disciplinary Notices Airport UTILITIES & TRANSPORTATION
Performance Memos - Negative Airport UTILITIES & TRANSPORTATION
Performance Memos - Negative Civic Center NATURAL RESOURCES/PARKS & REC
Disciplinary Notices Civic Center NATURAL RESOURCES/PARKS & REC
Disciplinary Notices Civic Center NATURAL RESOURCES/PARKS & REC
Performance Memaos - Negative Civic Center NATURAL RESOURCFES/PARKS & REC

Disciplinary Notices
Disciplinary Notices
Disciplinary Notices

Community Planning & De COMMUNITY DEVELOPMENT

Community Resources
Community Resources

FINANCIAL ADMINISTRATION
COMMUNITY DEVELOPMENT

Disciplinary Notices Finance FINANCIAL ADMINISTRATION
Disciplinary Notices Fire FIRE PROTECTION

Disciplinary Notices Fire FIRE PROTECTION

Disciplinary Notices Library FINANCIAL ADMINISTRATION
Disciplinary Notices Library FINANCIAL ADMINISTRATION
Disciplinary Notices Library FINANCIAL ADMINISTRATION
Disciplinary Notices Library FINANCIAL ADMINISTRATION

Performance Memos - Negative

Disciplinary Notices

Performance Memaos - Negative

Parks and Recreation
Parks and Recreation
Parks and Recreation

NATURAL RESOURCES/PARKS & REC
NATURAL RESOURCES/PARKS & REC
NATURAL RESOURCES/PARKS & REC

Disciplinary Notices Public Works UTILITIES & TRANSPORTATION
Disciplinary Notices Public Works NATURAL RESOURCES/PARKS & REC
Disciplinary Notices Public Works UTILITIES & TRANSPORTATION
Disciplinary Notices Public Works UTILITIES & TRANSPORTATION
Disciplinary Notices Public Works UTILITIES & TRANSPORTATION
Disciplinary Notices Public Works NATURAL RESOURCES/PARKS & REC
Disciplinary Notices Public Works UTILITIES & TRANSPORTATION
Disciplinary Notices Public Works UTILITIES & TRANSPORTATION
Disciplinary Notices Public Works SANITATION & SEWAGE

ETTEELTIEIZLETEEZEEETTEREETNETEEEZEZEZZEEEER
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Disciplinary Notices
Disciplinary Notices
Disciplinary Notices
Performance Memos - Negative
Disciplinary Notices
Disciplinary Notices
Performance Memos - Negative
Disciplinary Notices
Disciplinary Notices

Public Works
Public Works
Public Works
Public Works
Public Works
Public Works
Public Works
Public Works
Public Works

SANITATION & SEWAGE
SANITATION & SEWAGE
STREETS & HIGHWAYS
STREETS & HIGHWAYS
SANITATION & SEWAGE
STREETS & HIGHWAYS
STREETS & HIGHWAYS
STREETS & HIGHWAYS
ADMINISTRATION

=S5 =

I

=
=
]
m



APPLICANT DATA

key
H= | = American Indian or Alaskan
A = Asian or Pacific islander Hispanic  Native
B = Black, not of Hispanic
origin W = White |O = Chose not to disclose
job Total
Number |lob Title W | Tot w | Tot Tot] |[Apps
Department - Airport
Professionals
Airport Deputy Director - Rapid City
201600037|Regional Airport 7 7 51 55 1] 62
Total for EEQ1-Professionals 7 7 51 55 ¢ 62
EEQ Categary - EEO4-Technicians
Airport Operations and Security
201600040} Officer - Rapid City Regional Airport 14 | 17 42 | 55 3 75
Total for EEQ4-Technicians 14 | 17 42 55 3 75
Total for Airport 22 ] 28 93 | 110 3 137
Department - Attorney's
Office
EEO Category - EEO1-
Administrative Support Workers
Atterney's Office Administrative
201600018(Secretary 71 80 1 3 0 83
Total for EEO1-Administrative
Support Workers 7t | 80 1 3 0 83
Professionals
Assistant City Attorney li-Attorney's
201800071 Office 5 5 11§ 11 0 16
Total for EEQ4-Professionals 5 5 11 it [} 16
Total for Attorney's Office 76 | 85 12 14 o 99
Department - Civic
EEQ Category - EEO4-
Paraprofessionals
Civic Center Accounting Clerk 11 -
201600082 Rushmore Plaza Civic Center i9 20 4 4 1] 24
Total for EEQ4-Paraprofessionals 19 | 20 4 a ] 24




EEQ Category - EEO4-
Service/Maintenance

201600014

Clvic Center Assistant Food Services
Manager - Rushmore Plaza Civic
Center

13

201600080

Civic Center Assistant Operations
Manager - Rushmore Plaza Civic
Center

24

27

51

59

86

201606010

Civic Center Maintenance /
Operations Worker t - Rushmare
Plaza Civic Center

20

23

31

201600061

Civic Center
Maintenance/QOperations Worker | -
Rushmore Plaza Civic Center

201600069

Civic Center
Maintenance/Operations Worker | -
Rushmore Plaza Civic Center

1l

14

16

201600089

Civic Center
Maintenance/Cperations Worker ! -
Rushmore Plaza Civic Center

201600029

Civic Center Tradesperson | -
Rushmore Plaza Civic Center

11

12

12

Total for EEQ4-
Service/Maintenance

40

45

11

110

129

174

EEO Category - EEO4-Technicians

201600027

Civic Center Stage Manager /
Yechnical Director - Rushmaore Plaza
Civic Center

i6

16

20

Total for EEQ4-Technicians

i6

16

20

Total for Civic Center

62

68

11

130

149

218

Department -
Community Planning
and Development

Professionals

201600025

tong Range Planner for i -
Community Planning & Development

12

19

21

34

201600062

Leng Range Planner 1 or 11 -
Community Planning & Development
Services

Totat for EEO4-Professionals

14

21

23




EEQ Category - EEQA-Skilled

Craft Workers
Bullding inspector [ or it - Community
201600032}Planning & Development Servicas 010|0 1 1 i1 13 14
Workers i e Y 1 1 11 13 14
Totai for Community Planning
and Development ojlojol 9 15 32 36 52
Department -
Community Resources
Professionals
Code Enforcement Division
201600034{Supervisor - Community Resources gjolof s 5 14 | 21 26
Payrolt Coordinator - Human
201600036 Resources - Community Resources 211410 42 46 9 11 58
Total for EEQ4-Professionals 2170 47 | 53 23 | 32 84
EEC Category - EEQO4-Techniclans
Information Technology (iT) Analyst |
201600055} 0r 1t - Community Rescurces oj1]o0 6 7 34 46 53
Total for EEQ4-Technicians ci1]o0o [ 7 34 a6 53
Total for Community Resources 23210} 53 58 57 78 137
Department - Finance
EEO Category - EEO1-
Administrative Support Workers
Accounts Receivable Clerk i - Finance
201600021 | Department 21434 39 ¢ 49 3 ] 59
Accounts Receivable Clerk i - Finance
201600024} Department 11211 20} 24 1 2 26
Accounts Receivable Clerk H: Finance
201600011}0ffice ife]z2fss| 7 6 8 78
201600022 Finance Accounts Payable Clerk | if1]3}] 301 38 2 3 42
Finance Accounts Payable Clerk | /
201600031]Finance Department o|l1i0] 21 22 4 5 27
Finance Accounts Payable Clerk §:
201600007 |Finance Office 21370 42 47 5 7 56
201600001 )Finance Administrative Secretary 3|10} 1] & ] 105 9 |11 117
Total for EEO1-Administrative
Support Workers 1542711} 295 | 355 30 | 45 405
Professionals
Accounts Payable Coordinator -
201600013 |Finance ofa]2]37] 43 3 5 48




Total for EEO4-Professionals

37

43

48

Total for Finance

332

398

33

50

453

Department - Fire and
Emergency Services

EEO Category - EEO1-
Administrative Support Workers

201600075

fire Administrative Secretary - Rapid
City Fire Department

il

106

125

133

Total for EEO1-Administrative
Support Workers

it

106

125

133

EEQ Category - EEO4-Protective
Service Workers

201600005

Firefighter Medic Recrutt - Raptd City
Fire Department

19

22

151

178

200

Total for EECA-Protective Service
Workers

19

22

151

178

200

Total for Fire and Emergency
Services

11

125

147

159

186

333

Department - Library

EEQ Category - EEOL-
Administrative Support Workers

201600049

Library Administrative Secretary -
Rapid City Public Library

31

39

46

Total for EEO1-Administrative
Support Workers

31

39

46

EEQ Category - EEQS-
Administrative Support

201600012

Library Associate I - Teen
Programming - RC Public Library

28

31

11

12

43

Tota! for EEO4-Administrative
Support

28

31

11

12

43

£EO Category - EEO4-
Paraprofessionals

201600057

Library Associate (Publications and
Media Specialist) - Rapid City Public
Library

11

12

15

2016000656

Library Associate - Publications &
Media Specialist

10

14

19

201600030

Library Associate | - Rapid City Pubiic
Library

25

33

10

44

201600052

Library Associate | - Rapid City Pubiic
Library

34

46

19

21

68




tibrary Associate | - Rapid City Public

201600059]Library 1f1f1jo]oj 18} 21 6 7 28
Library Associate # - Children's
201600016|Servizes - Rapid City Public tibrary 3l1]sloi2] 321 3% 6§ 6 45
Library Associate I - Chifdren's
201600058} Services - Rapid City Public Library ojojr{of2] 39 ] 42 4 4 a7
Library Customer Service Specialist -
201600039} Rapid City Public Library 2i3lsi1|31 62| 78 23 | 30 107
Total for EEQ4-Paraprofessionals 1013|110 6 113 231 ] 283 73 83 373
Professionals
Library Services Coordinator
{Administrative & Facilities Divisions)
201600026]- Rapid City Public Library 11310 25 3 8 8 39
Total for EEO4-Professionals t{1f{3f{z1jo] 251 3 8 8 39
EEO Category - EEQ5-Librarians
and Audic-Visual
Library Makerspace Manager - Rapid
201600017]City Public tibrary olotz2|ofe] 191} 21 ] 10 31
Total for EEQ5-Librarians and
Audio-Visual cCioj2i0|0} 1921 9 10 31
Total for Library 121171161115 334 | 405 107 | 111 532
Department - Parks and
Recreation
EEQ Category - EEQ4-
Service/Maintenance
Greenhouse Specialist - Parks and
201600041 | Recreation olojojoiz] 8 | 10 El 8 18
Parks Maintenance Worker | -
201600077 {Cemetery - Parks and Recreation giofojofjol s 5 29 38 43
Parks Maintenance Worker | - Parks
201600065}and Recreation ocjojoiolo} a a 31 | 35 39
Total for EEO4-
Service/Maintenance olojoloj2] 17 { 19 68 81 100
Total for Parks and Recreation ojlolof{of2l w71 19 68 | 81 100
Department - Police
EEQ Category - EEO1-
Administrative Support Workers
Police Technology & Records
Manager - Rapid City Police
201600063 |Department ci3j1i0]lof 15 19 16 | 17 37




Total for EEOY-Administrative

Support Workers 4] 110 15 19 oloiof| 1} 16 17 1 37
Professionals
Potice Forensic Ltaboratory Director -
201600004|Rapid City Police Department 1 olo 7 8 0loloflol s 6 1 15
Total for EEQ4-Professionals 1 030 7 8 aglojolo 6 [ 1 is
EEO Category - EEO4-Protective
Service Workers
Police Officer - Rapid City Police
201600006} Department 0 114 15 21 64811133 117 | 145 5 171
Police Officer - Rapid City Police
201600067 |Department 0 1]3 14 { 19 411]913) 57176 o 95
Total for EEQ4-Protective Service
Workers 0 217 29 | 40 10| 920|686 174|221 5 266
£EO Category - EEQ4-Protective
Service Workers - Nonsworn
Forensic Chemist / Evidence -
201600038|Criminal investigations / RCPD 3 0lao0 20 26 ofocjotl1 2 5 1 32
Total for EEOQ4-Protective Service
Workers - Nonsworn 3 010 012 ol0f{o|1 2 5 1 32
EEO Category - EEO4-Protective
Service Workers - Sworn
Community Service Officer - Rapid
201600083]City Police Department 1 1] 2 g 12 tjoftig]2 26 30 0 42
Total for EEQ4-Protective Service
Workers - Sworn 1 142 S 12 1]loi1]2f 26 30 i 42
EEQ Category - EEC4-Technicians
Forensic Examiner { or # - Evidence
201600046(Support Services - RCPD 10 711 64 83 1i8|110] 28 39 2 124
Total for EEQ4-Technicians 10 711 64 | 83 1184110} 281 39 2 124
Total for Police 15 11]10 143 | 188 12(17{22}110} 252 | 318 10 516
Department - Public
EEQ Category - EEQ1-
Administrative Support Workers
Rapid Transit Operaticns Coordinator-
201600073 Rapid Transit System-Public Works ; gfo 11 11 2111031 16 20 0 31
201600054}50lid Waste Clerk - Public Works 0 21 39 | 45 1{2]ofo] o 12 3 60
Street Administrative Secretary -
201600035Public Works 1 24i2 51 56 oOl1i1]3 8 11 0 67
201600063 [ Traffic Engineer - Public Works 4] (¢} I+ 0 4] 601010 5 5 0 5




201600028

Utitity Service Coordinator-Water
Division-Public Works

14

15

22

Totat for EEQ1-Administrative
Support Workers

115

127

44

55

185

EEQ Category - EEQ4.Officials &
Administrators

201600058

Water Superintendent - Water

Division - Public Works

17

18

22

Total for EEC4-Officials &
Administrators

17

18

22

Professionais

201600002

Compliance Specialist: Public Works

28

32

21

23

55

Totat for EEO4-Professionals

28

32

21

23

55

EEO Category - EEOA-
Service/Maintenance

201600678

Rapid Transit Operator - Rapid
Transit System

il

i3

201600053

Rapid Transit Operator - RTS - Public
Works

201600020

Rapid Transit Operator: Public Works

10

201600081

Sofid Waste Gperator | or H (MRF} :
Public Works

19

22

24

201600060

Solid Waste Operator { or 1 - Public
Works

10

13

13

201600070

Solid Waste Operator { or {i-MRF-
Public Works

16

17

17

201600019

Solid Waste Operator | or fl: Pubiic
Works

11

12

14

201600609

Solid Waste Operator | or lI: Public
Works

14

15

16

201600633

Solid Waste Operator | or I1: Public
Works

24

28

28

201600064

Street Equipment Mechanic |, If, or Hi
- Public Works

10

10

201600042

Street Maintenance Operator § -
Public Works - Streets

20

22

23

201660074

Street Maintenance Operator |, §, or
1t - Public Works

22

25

28

201600068

Traffic Operations Worker -
Engineering Services - Public Works

15

17

18

201600023

Traffic Operations Worker /
Engineering Services / Public Works

17

18

18




UtHity Repair Persor |, Il or 1 (Storm

Total for Pubfic Works

e

201600079 Water) 1 1 0 410 25 29 010 0] o 30
Utility Repair Parson |, 1l or 11i: Water
201600015 Reclamation: Public Works 1 1 0 1] 0o 1t 12 0i0 0j 0 13
Utility Repair Person Il-Water-Public
201600072 Works 0 ¢ 0 oio] 13 | 13 ojo 0} 0 i3
Uitility Service Person il - Water -
201600051} Public Works 1 1 0 1i6 10 11 00 00 12
Utility Service Person il: Water:
201600008 Public Works 0 ¢ 2 1{04 14 17 glo 8]0 17
Total for EEO4-
Service/Maintenance 21 22 7 1716} 270 | 304 olo ¢lo 326
168 12 91 352 | 400 o1 ol 2 588




TERMINATION DATA

Termination [Male Male |[Male Male Male American Male 2 or {Other fFemale [Female |Female Femnale Female Female 2 [Qthe
Type White |Biack [Hispanic Asian/Pacific lindianfAlaskan |[more White Black Hispanic [Asian/Pac |American jormore |r
istander Native races ific Indian/Al [races
Islander {askan
Native
Voluntary 28 1 21 0 0 Y
Involuntary 16 0 0 0 0 0




HIRED DATEA 1/1/2016 -10/28/2016
EEO race/ethnicity codes key

I = American Indian or
A = Asian or Pacific Islander H = Hispanic  Alaskan Native

8 = Black, not of Hispanic origin W = White O = Chose not to disclose

Female Finance
S S e Genter
o ‘Male - ‘Civic Center
Male .Civic Center
Male ~Civic Center
.. Male . Public Works
“male " Parks and Recreation
" Female Library o
C emae “ Library
6T  brary
e Library
e sWOoBac:_G ReSOUIGES
e  pelie
L e
e s
L
T

. ‘Male o Paolice

e Polee
Ml
ate T police”

Mate " Potice
et g
T Female | Public Works
" Male  Public Works
" Male Public Works
‘Male  Public Works
© Male . Public Works
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i
e
U mMale T Public Works
e Publie Worke”
T Male © - Public Works
Male -Public Works
" mate Public Works
7 Female | Public Works
e Mt B o™
‘Male  Public Works
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' i e
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~ Male = Community Resources
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Male Parks and Recreation
Ve o Bl Works
Male  Public Works
Male  Public Works
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e
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Male :Public Works
Maie Public Works
‘Female ~ Public Works
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Female . Public Works

‘Femaie  Public Works
romae T Finanes
.Female " Finance
el g
T
T
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Male  Finance
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‘Male

Female
S

" Female

Female
‘Femaie
" Female
Female
CMale
S Ml
Male

Male

" Male
‘Male
‘Male

Male

“ ale”
" Male

Maie
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Male

Female
CMale
Cale

Male

....... Wmm.:m”m.

Male
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Finance

- ....>mow:m<.m Office
U inance”

Library

" Civic Center
* rlica

Police

Community Planning and

-Development
‘Fire and Emergency Services

+Fire and Emergency Services

Fire and Emergency Services

" Fire and Emergency Services

Fire and Emergency Services
Fire and Emergency Services

Fire and Emergency Services

"'Fire and Emergency Services
" Fire and Emergency Services
7 Fire and Emergency Services
" Fire and Emergency Services
.. Fire and Emergency Services
_Fire and Emergency Services
. ._ Fire and Emergency Services
" .Fire and Emergancy Services
"7 Fire and Emergency Services
e Fire and Emergency Services
~ Firgand Emergency Services

" Fire and Emergency Services

tibrary

o Library .
....r__u_,mé.
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